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Introduction 
 
 
This has been a highly productive year for education and training as a result of the hard work, 
leadership and synergy of all those who are part of the Education Academy.  The Education Academy 
is a matrix structure of the enabling cross cutting themes and the CAG education and training leads, 
who are responsible for overseeing the delivery of education and training in their CAG.  I thank all of 
them but particularly those who have stood down this year - cross cutting enabling theme leads: Pat 
Reynolds, Paul Blackmore, Camilla Kingdon and Sarah James and education and training (E and T) 
leads: Chris Holland, George Santis, Rohit Lal, David D’Cruz, David Game, Philippe Grange, Neil 
Robertson and June Brown.  I would also like to thank the Education Council which has harnessed 
the expertise and wisdom of King’s Health Partners colleagues in education and training to facilitate 
development of the education and training strategy, in particular with regard to external influences. 
In 2013, King’s Health Partners were again accredited as an AHSC, at that time we took the 
opportunity to refresh the objectives of the education and training theme: 
 

• Train and develop the entire workforce using high quality, easily accessible, online training 
resources 

• Provide support to improve the overall quality of education and training and increase 
learning opportunities for students and trainees  

• Build capacity in research skills ensuring more patients benefit from research 
• Extend our education reach at home and abroad, widening access 
• Better prevention and management of long term conditions, by delivering multi-professional 

education and training across care pathways to enhance the delivery of integrated care 
• Bridge the artificial gaps between mental and physical health provision with education and 

training that improves outcomes in patients with co-morbidities 
  
The highlights of education and training in 2014-15 are described below and the work undertaken by 
the cross cutting themes and the CAGs are summarised in subsequent sections. All the key 
achievements by the CAGs in education and training are reported to show the breadth of activity 
across King’s Health Partners. The CAG Education and Training Leads in each section have described 
where they have worked with the Education Academy cross cutting enabling themes.  Further details 
can be found in the Appendix. 
 
 
 
 

 
 
Professor Anne Greenough   
Director of Education and Training 
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Highlights of education and training in 2014 
 
We continue to work closely with Health Education South London (HESL), Anne Greenough and 
Geraldine Walters are members of the HESL Board as was Madeleine Long until December 2014.  
Angela Huxham chairs the Workforce Planning Advisory Group and Anne Greenough the Investment 
Committee.  King’s Health Partners staff successfully bid for funding to develop a strategic network 
around a multi-professional community workforce development in palliative and end-of-life care and 
a network with a focus on Learning Disabilities.  HESL have divided the Community Education 
Provider Networks (CEPN) into three groups geographically.  King’s Health Partners/KCL is the hub of 
the CEPNs in Lambeth, Southwark and Lewisham with a particular remit to support their education 
initiatives.  We are working with the CEPNs to develop new roles to ensure better self-management 
and prevention of long term conditions.  Funding (£330,000) has been approved for a further year.  
A King’s Health Partners Workforce Development Board has been established.  Following submission 
of an Invitation to Tender document, KCL on behalf of King’s Health Partners, has been selected as a 
preferred bidder to develop the current workforce through innovative CPPD.  The wealth of King’s 
Health Partners’ CPPD offering is being publicised.  King’s Health Partners colleagues were successful 
in their bids to HESL for funding of projects with a focus on the following areas: service 
transformation and quality improvement, maternity and childhood, genomics and reducing turnover 
from the nursing workforce. 
 
Further King’s Health Partners’ kite marked education materials (e.g. podcasts of lectures, videos 
and interactive e-learning materials) are available on the King’s Health Partners Learning Hub.  The 
novel suite of learning materials, developed under the guidance of the CAG E and T leads are quality 
assured and available for all staff and students with over 50 resources currently available with 
another 40 in development.  In response to increasing numbers of requests, both nationally and 
internationally, to access the Learning Hub, an outward face of the King’s Health Partners Learning 
Hub is being developed, so that our educational materials will be accessed by external organisations 
with a subscription.  The funding so obtained will be used to fund further education and training 
development.  A paper has been submitted to KCL for approval of short courses with 5 or 10 credits.  
This initiative builds on the successful quality assurance process of King’s Health Partners non-credit 
bearing short courses. 
 
Simulation continues to be a keystone of our multi-professional education and training with 
continued development of links with SLaM and mental and physical health simulation interventions. 
The King’s Health Partners simulation workstream were awarded £1.163 million in 2014-15.  
Programmes have been developed by host sites and disseminated across the South London 
Simulation Network first developed by the SLHIEC.  The “Hands up for Health,” a simulation based 
programme, has extended its range of interventions into primary schools and youth clubs with the 
Prince’s Trust.  The Mind Body education cross cutting enabling theme has been created and a 
scoping exercise of training and education provision around the mental/physical healthcare interface 
has been carried out.  SLaM were awarded £900,000 by HESL for simulation training provision.  
 
Funded summer studentships of patient safety and quality improvement projects were created for 
KCL health students.  The pilot scheme was overwhelmed by faculty offering opportunities and 
students wishing to take them up.  The projects included audits, patient, process and pathway 
reviews, e-learning resource development, observation and assessment and identification of good 
practice.  This year the studentships with be funded by HESL and the HIN. The students’ Clinical and 
Academic Research Society (CARS) has been expanded to include all health school students with 
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opportunities for them to present their research findings, as well as access to a database of research 
opportunities.  Through the INSPIRE programme summer studentships were offered, building on the 
successful programme which had been run for a number of years in the Schools of Medicine and 
Biomedical Sciences. 
 
We have the third largest NIHR Integrated Academic Training scheme (108 trainees), it is supported 
by a credit bearing generic research course.  An administration and projects officer post, funded by 
the NIHR, has been created and is responsible for managing the PGCert in Research Management, as 
well as induction and presentation events.  NIHR in their general feedback about this year’s bids 
noted “A large, well-established academic training programme is described; there is evidence of a 
very good track record of developing ACF and CL trainees within generally high-quality research 
training programmes.  There is good evidence of a number of trainees gaining further fellowships 
and academic positions.” 
 
All core trainees receive during induction, training in taking consent, good clinical practice and basic 
research methodology; this is now being expanded to other disciplines.  For the first time this year, a 
nurse and a research coordinator as well as medical trainees and pharmacists, participated in the 
Designing Clinical Research course, run in collaboration with UCSF.  The course includes 12 weeks of 
face to face sessions, online lectures, reading and research protocol development.  The trainees 
every year have fed back that the course and its delivery are excellent.   
 
The Education Academy continues to attract international interest including a visit from Dr Roy 
Ziegelstein, Vice Dean for Education, Johns Hopkins University School of Medicine and the Director 
of Education and Training gave an invited lecture to the Symposium on Academic Leadership at the 
Royal Danish Academy of Sciences. 
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Education Academy Board  
 
 

Director      Professor Anne Greenough 

 

Board Members 

Careers Management     Dr Camilla Kingdon  

Global health education and training   Mr Andy Leather 

Interprofessional education and training   Dr Elaine Gill 

Leadership      Amanda Price (from 2015) 

Optimising Medicines Use    Professor Graham Davies  

Pedagogic research     Dr Kelly Coate  

Postgraduate clinical education    Mr Tj Lasoye 

Physical and Mental Health    Dr Sean Cross 

Quality assurance     Dr Jonathan Koffman 

Research capacity building    Professor Andrew Cope 

Simulation      Dr Peter Jaye 

Technology Enhanced Learning    Dr David Byrne (from 2015) 

Widening participation     Dr Steve Thompson 

 

 

Administration Manager    Rachael Jarvis 
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Clinical Academic Group education and training leads  
 

1. Addictions       Dr Emily Finch 
2. Allergy, Respiratory, Critical Care and Anaesthetics  VACANT 
3. Behavioural and Developmental Psychiatry   Dr Susannah Whitwell 
4. Cancer        Professor Tony Ng 

        Dr Simon Hughes 
5. Cardiovascular       Dr Michael Curtis 

Dr Andrew Webb 
6. Child and Adolescent Mental Health    Professor Derek Bolton 
7. Child Health       Dr Simon Broughton 

Dr Tim Watts 
8. Clinical Neurosciences      Professor Ammar Al-Chalabi 
9. Dental        Dr Mark Woolford 
10. Diabetes, Endocrinology, Nutrition,  Obesity,    Dr Paul Carroll 

Vision and Related Surgeries 
11. Genetics, Rheumatology, Infection,     Dr Steve Thompson 

Immunology and Dermatology      
12. Imaging and Biomedical Engineering    Professor Stephen Keevil 

Dr Slavik Tabakov 
13. Liver, Renal, Urology, Transplant, Gastro/GI Surgery  Dr Refik Gokman 

Dr Debbie Shawcross 
14. Medicine       Dr Vivek Srivastava 
15. Mental Health of Older Adults and Dementia   Vanessa Smith 
16. Mood, Anxiety and Personality     Jo Kent 
17. Orthopaedics, Trauma, Emergency ENT and Plastics  Dr Diane Back 

Mr Venu Kavarthapu 
18. Pharmaceutical Sciences     Kai-Loke Chan 

Professor Graham Davies 
19. Psychological Medicine      Dr Sean Cross 

        Debbie Garlick 
20. Psychosis       Eduardo Iacoponi 

Rachel Perera 
21. Women's Health      Miss Helen Bickerstaff 

        Dr Sonji Clarke 
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King’s Health Partners Education Council  
 
 
Anne Greenough  Interim Chair / KHP Director of Education and Training 
 
Stuart Carney   KCL Dean of Medical Education 
 
Mary Currie   KCH Associate Director Workforce Planning 
 
Peter Emery   KCL Professor of Nutrition and Metabolism  
 
Angela Grainger  KCH Assistant Director of Nursing  
 
Louise Hall   SLaM Director of Human Resources, OD, Education and Training 
 
Ros Hilton   KCL Physiotherapy Department 
 
Angela Huxham  KCH Executive Director of Workforce Development  
 
Sarah James   KCH Associate Director - Education and Development 
 
Tj Lasoye   KCH Director of Medical Education 
 
Susan Lea   KCL Vice Dean (Education) Institute of Psychiatry, Psychology &   
   Neuroscience 
 
Ann Macintyre   GSTT Director of Workforce 
 
Claire Mallinson  GSTT Director of Medical Education 
 
Helen McCutcheon  KCL Dean of Florence Nightingale Faculty of Nursing and Midwifery 
 
Ian McFadzean   KCL Dean of Bioscience Education  
 
John Moriarty   SLaM Director of Postgraduate Psychiatric Training 
 
Amanda Price   GSTT Head of Education Programmes 
 
Dianne Rekow   KCL Dean of Dental Institute 
 
Julie Screaton   Managing Director, Health Education South London 
 
Simon Wessely   KCL Head, Department of Psychological Medicine 
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Abbreviations  

ACF Academic Clinical Fellow 

BRC Biomedical Research Centre 

CAG Clinical Academic Group 

CCT Certificate of Completion of Training 

CL Clinical Lecturer 

CPD Continuing Professional Development 

CT Core Trainee 

F1 Foundation Year 1 

F2 Foundation Year 2 

FNFNM Florence Nightingale Faculty of Nursing & Midwifery 

GSTT Guy’s and St Thomas’ NHS Foundation Trust 

HESL Health Education South London 

IAT Integrated Academic Training 

IoPPN Institute of Psychiatry, Psychology and Neuroscience, King’s College London 

IAPT Improving Access to Psychological Therapies 

KCH King’s College Hospital NHS Foundation Trust 

KCL King’s College London 

LP Lead Provider 

MRC Medical Research Council 

NIHR National Institute for Health Research 

PTES Postgraduate Taught Experience Survey 

SLaM South London and Maudsley NHS Foundation Trust 

SSC Student Selected Components 

STEM Science Technology Engineering and Math 

St George’s St George’s Healthcare Trust 

SpR Specialist Registrar 

TPD Training Programme Director 

UCSF University of California, San Francisco 
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Education Academy cross cutting themes 
 

Careers Management 
Dr Camilla Kingdon 

 
Delivery of workstream initiatives  
The workstream continues to provide the following: 

 Year four Careers Day offered an extensive programme of talks, debates and workshops led 
by a variety of consultants, specialty trainees and foundation doctors across a broad 
spectrum of specialties 

 Career Champions Database – this continues to be updated and is now well embedded, 
especially by the Foundation trainees who use it to set up “taster” days 

 Ongoing careers resource across King’s Health Partners – this is predominantly used by 
medical students and medical trainees.  Members of the workstream continue to be a 
resource for careers discussions, particularly of a more challenging nature or with 
students/trainees in difficulty.  This is in keeping with our three-tiered model of working i.e. 
tier one is self-help, tier two is assistance from the Clinical Adviser/Educational Supervisor 
and tier three is more specialised help 

 
Development of new programmes/consolidation of programmes  
In 2013 it was decided that the career workstream should act as a resource and a group that 
facilitated careers initiatives across the health disciplines, rather than a group that provided specific 
careers activities in its own right.  Therefore in 2014, meetings were held with leads from Pharmacy, 
Dentistry, Dietetics, Nursing and Physiotherapy to share practice and ideas with disciplines outside 
Medicine and act as a catalyst to discussion and further thinking about how best to support careers 
support within King’s Health Partners. 
 
Future plans 
The workstream continues to aim to act as a sounding board and a resource to prompt various 
groups to think about careers support and management.   
Activities which are unique to King’s Health Partners and wouldn’t have happened if it wasn’t for 
the AHSC 
The AHSC has facilitated a seamless approach to careers across the continuum of undergraduate, 
foundation and postgraduate medical training.  Not only is this more holistic, it also introduces an 
economy of scale and the development of an over-arching approach, rather than three separate 
initiatives. 
 

 
 

Global Health Education and Training 
Andy Leather 

 
 
Delivery of workstream initiatives  
The Director of the King’s Centre for Global Health Centre Director recently presented the work of 
the Centre to all CAG leaders.  In the coming year, it is hoped that we can build on this by providing 
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opportunities for NHS staff with a particular interest in Global Health an opportunity to pursue that 
interests from an education, research or applied global health environment. 
 
Innovations 

 Our partnership work has been at the forefront of a number of innovations in low income 
countries including Our distance learning modules in Somaliland have provided more 
professional educational opportunities which have used technology in an innovative manner 
and supported the development of new short courses, which have been resourced by 
qualified and experienced clinical volunteers from the wider King’s community 

 
Activities which are unique to King’s Health Partners and wouldn’t have happened if it wasn’t for 
the AHSC 
The AHSC has enabled the global health work across KCL and Partner Trusts to flourish.  The KHP 
platform and in particular, the support of senior staff within KHP, has allowed a relatively small 
Centre for Global Health to lever support from across the King’s health and academic communities. 

 
 
 

Interprofessional Education and Training (IPET) 
Dr Elaine Gill 

 
Delivery of workstream initiatives  
The undergraduate IPE programme continues to gain strength across the Health Schools, with 
dentistry linking more closely.  A group has been set up to explore, design and deliver IPE 
experiences for students whilst in the West Norwood Centre.  Site visits have been set up.   
 
IPE faculty development group has mapped the training needs of educators and facilitators across 
the professions and identified opportunities for further development.  The development 
opportunities are now advertised on the intranet and opened up to educators and facilitators across 
professions where appropriate.  
 
(i) Partnerships in Innovation Mental Health – Patient Narratives as a way of devising 
interprofessional care plans.  This interprofessional learning initiative was developed collaboratively 
by the interprofessional education team within Kings College London, South London and Maudsley 
NHS Foundation Trust and service users representatives.  Students from medicine, nursing, 
occupational therapy, dietetics and social work on clinical placement in the Trust have all 
participated.  Students attend a seminar where a service user shares their experiences of health care 
and living with an enduring mental health problem with the students.  Subsequently 
interprofessional groups of students discuss their varying perspectives on the service users narrative 
and develop a care plan which is then presented to the other students, faculty and service user.   
 
(ii) Mental Health – Collaborative person centred, recovery focused care planning for pre-
registration health care students in mental health settings this project is an IPE innovation based on 
a Care Programme Approach (CPA) meeting in a community mental health setting.  The teaching has 
now commenced and the educational research project is running alongside. This has been funded 
through HESL Innovation and Excellence grant award.  
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Publications 

 Thomas, L,. Reedy, G. and Gill, E. (2014) “Becoming a doctor: How simulated practice can 
legitimise medical students’ participation in clinical practice.” BMJ Simulation and Technology 
Enhanced Learning, 1, sup 1, p.A80, No 216 

 Thomas, L,. Reedy, G. and Gill, E. (2014) “Learning to work together: How interprofessional 
simulation enables undergraduate medics in their understanding of interprofessional practice.” 
BMJ Simulation and Technology Enhanced Learning, 1, sup 1, p.A80, No 215  

 
External funding 

 HESL Innovation and Excellence award (awarded 2014) – Mental Health £11,776.80 

 HESL Innovation and Excellence award (awarded 2013) – Deaf awareness education and 
Training e-learning. £50,000 

 
 
 

Leadership 
Sarah James 

 
Delivery of workstream initiatives  
Mapping of King’s Health Partners leadership opportunities.  
 
Development of new programmes/consolidation of programmes  
A blended learning approach to the use of the national Edward Jenner programme is being 
developed across the three NHS Trusts.  This will be internally facilitated and run on a multi-
disciplinary basis. 
 
A bid was made to Leadership for London to run a conference to tackle the ‘Snowy White Peaks’ in 
the three NHS trusts.   It was be aimed at 200 band 8a BME staff and include an inspirational key 
note speaker, other role models from within and without the NHS, and taster sessions facilitated 
internally on subjects such as, Self-Presentation, action learning, Leadership opportunities, Interview 
Techniques.  The bid was unsuccessful but there has been commitment from the Leadership and 
Widening Participation workstreams to run this event in 2015. 
 
We continue to run a King’s Health Partners cohort of the Post Graduate Diploma in Management 
and the MBA. 
 

 
 

Physical and Mental Health 
Dr Sean Cross 

 
Delivery of workstream initiatives  

 This is the first year of this new cross cutting workstream 

 A successful attempt has been made to ensure that we get a diverse selection of committee 
members from all four partner organisations representing as wide a number of professions 
and specialisms as possible 
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 The initial primary piece of work taken on by the committee was commissioned by the King’s 
Health Partners’ Mind Body Programme Board to undertake a scoping exercise around 
mental physical interface issues 

 
Development of new programmes/consolidation of programmes  
 A scoping project was undertaken  into staff training and education provision around the 
mental/physical healthcare interface – with the aims of identifying what education and training is 
out there, what further education and training staff would like, and how this should be delivered – 
reporting back to the Mind and Body Programme Board in an interim fashion in January and finally 
by February 2015. 
 
The collection of data has been via three channels – online survey with over 700 responses so far, 12 
focus groups with varied professions and nearly 50 targeted interviews with individuals involved in 
education and training, service delivery, and commissioning. 
 
Preliminary findings were presented at the last workstream meeting.  These include quantitative 
findings around current training provision and staff opinions of what training should be available by 
which methods, as well as qualitative data around the barriers to such education and training, the 
benefits, and also how it must be delivered to embed lasting change.  There will also be some 
modelling and framework analysis to present meaningful recommendations to the Programme 
Board in allowing them to easily direction support and resources to particular initiatives.   
 
 

 
Postgraduate Clinical Education 

Mr Tj Lasoye 
 

Delivery of workstream initiatives  
Postgraduate clinical education at King’s Health Partners brings together the strengths of our 
partner Trusts and King’s College London to deliver excellent learning opportunities including 
extensive simulation training, generic training and research and exposure to a wide range of cutting 
edge clinical, teaching and research opportunities. 
 
King’s Health Partners is the Lead Provider for a large number of postgraduate core and specialty 
training areas.  Contracts have been extended and work is ongoing across the following specialties:   
 

 Core Psychiatry and Core Medicine (stage 1) 

 Child and Adolescent, Forensic, General Adult/Old Age, Learning Disabilities, Clinical 
Radiology, Diabetes and Endocrinology, Obstetrics and Gynaecology, Ophthalmology, Renal 
Medicine, Respiratory Medicine Cardiology, Geriatric Medicine, Neurology, Neurophysiology 
and Audiological Medicine, Trauma and Othopaedics (stage2) subject to a satisfactory action 
plan 
 

Consolidation of programmes / Development of new programmes 

 Anaesthetics - Trainee led region-wide programme for exam preparation called South East 
School of Anaesthesia prep involving post Fellowship trainees and consultants with the aim 
of raising our exam pass rate 
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 Ophthalmology - A Pan London trainee selected component program is now in place and 
active 

 Paediatrics - The MSc in Advanced Paediatrics is now in its fourth successful year. The course 
has been expanded with new modules in Medical Education. The PTES National student 
survey once again highlighted it as being one of the most popular MSc programmes in the 
School of Medicine 

 In line with national directives, negotiated with acute Trusts to expand Foundation posts, 11 
new posts created in 2014.  Further expansion (approximately 10 posts) planned for 2015 

 Dynamic and evolving August and February inductions.  In addition to the Trust Induction, 
Local Induction and Mandatory Training this now includes a day of Clinical Introductory 
Teaching, PSTS (Promoting Safe & Therapeutic Services) and Simulation Clinical Skills 
Training 

 Core Education Contract, consistent across LP and LEPs 

 Roll out of Leadership programmes for doctors in training 

 Faculty Development with Psychiatry Specific Clinical supervision courses, clinical and 
educational supervision training for all non-accredited trainers and separation of clinical and 
educational supervision for higher training programmes at SLaM 

 Second  Annual Physical Health Care Conference for  CTs across psychiatry and medicine 

 Well established Peer Mentoring System for all core trainees, also the lead for Peer 
Mentoring across the Confederation of South London Lead Providers (COSL) 

 Completion of survey of  higher trainees to gain evidence of trainee views relating to clinical 
and educational supervision 

 Well established regular course of faculty training for CT educational supervisors 

 Further integration of training across South London Programmes in Child and Adolescent 
Psychiatry, Psychiatry of Learning Disability and Forensic Psychiatry 

 Anaesthetics - There is an inter-disciplinary programme to develop doctors in leadership 
roles. Trainees are encouraged to take time out of programme for research 

 Chemical Pathology - Monthly multi-disciplinary training meeting started; OSCE practice for 
FRCPath; new multidisciplinary laboratory skills course with ULCP LETB for London trainees; 
academic programme to be developed with Imperial LETB 

 Clinical Radiology - Postgraduate monthly research teaching programme 

 Histopathology - ST1 training programme – Block week teaching sessions delivered at 
various sites across London, incorporating simulations of Multi-Disciplinary Meetings  

 ST2-5+: Pan London organisation and delivery of eight formal study days, including mock 
Part 2 exams 

 Chemical Pathology - Improvements in joint clinical training planning with diabetes and 
endocrinology for metabolic medicine trainees (and vice versa) 

 Ophthalmology - The program will be utilising specialists from other parts of the CAG in the 
new regional training programme, for example endocrinology will be involved in teaching 
later in the year and a King’s training day 

 Paediatrics - The King’s Health Partners Learning hub now has access to the RCPCH MIND-ED 
e-learning resource, which has been advertised to all KHP Paediatric staff 

 Single Specialty leads work closely with CAG leads in Child and Adolescent Psychiatry, Older 
Adults (MHOAD CAG), Forensic and learning disability (BAD CAG) 

 Appointment of SAS Tutor and criteria and operational policy for CPD funds for SAS doctors 

 The development of in-situ simulation training to optimise the MDT learning in a pressurised 
clinical environment, this is being developed in EM, Paediatrics and Cardiology 
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 Other simulation programmes in development are endoscopy training, prescribing and 
diabetes 

 The development of `referral training` which has been piloted with Foundation trainees 

 Haematology - Developing a basic laboratory training programme for ST3 trainees to attend 
in their first year 

 
Future plans 

 Research Repository.  In partnership with the BRC aim to provide doctors in postgraduate 
training with lists of research projects and teams which they can access to develop research 
skills and opportunities 

 Anaesthetics - Informal visits planned to produce a quality framework and inventory 
allowing sharing of best practice.  Closer links to the core school in order to maintain a sense 
of continuity of training and corporate identity is welcomed 

 Chemical Pathology - Further work to develop e-learning materials within London LETBs for 
joint provision of materials for diabetes, endocrinology, hypertension, metabolic medicine 
and chemical pathology training 

 Working with the trainees representatives we will be developing a ‘Trainees Members 
Development Programme’ 

 Clinical Radiology - Develop simulation courses and consolidate medical student and 
functional imaging teaching 

 Haematology - Improve cross cutting training – biomedical scientists – improve laboratory 
interface and to roll out and continue to build on the VLE site for trainers and trainees in 
HESL and Nationally 

 Histopathology - Continue to develop additional opportunities for learning including 
facilitation of embarking on higher degree courses.  Increase materials available by virtual 
microscopy, and increase availability to monitor interactions with virtual pathology cases 

 Ophthalmology - Produce a curriculum based teaching programme over the next 3 years 

 Acute Internal Medicine – Develop a KCL MA in Acute Internal Medicine is a continued 
aspiration. This would be the first such course in the country 

 Medical Oncology - Innovative ways of learning and lectures being implemented within the 
region offering podcasts and YouTube tutorials.  Strengthening research training 
opportunities and links across the region  (multiple opportunities in drug development, 
cancer imaging, molecular pathology) for all trainees including IATs 

 Otolaryngology - A post CCT fellowship in skull base surgery has been c approved and runs 
between units across training programmes within London i.e. UCL, GSTT and KCH, this may 
provide a new opportunity for sub-speciality ST8 training 

 Paediatrics - Further liaison with SLaM to develop education opportunities for CAG staff at 
the interface between mental and physical healthcare 

 Work closely with RCPCH, HESL and others to begin to develop the workforce of the future in 
Paediatrics, with Paediatric trainees and trained staff working across primary, secondary and 
tertiary healthcare boundaries 

 Working towards delivery the `Broadening Foundation Training Programme` and continuing 
to work with relevant stakeholders for the development of meaningful community-facing 
training opportunities across the KCH sites 

 Expanding the opportunities for student placements and training posts at the PRUH site 

 Working with stakeholders and building on the work at the PRUH site develop opportunities 
for Physicians Associates placements and employment opportunities 
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 Supporting the Education Fellows to enable the publication of research being undertaken 
through the Medical Education Department 

 Development of Higher Trainee Educational contract 

 Further integration of training across south London 

 Roll out of new simulation courses across south London and beyond 

 Expansion of Foundation Faculty and Training posts 

 Collaboration within the Confederation of South London Lead Providers on all workstreams 

 Ophthalmology - Looking to introduce structured training in ophthalmology and the West 
Indies 

 Potential opportunities to arise as we further develop the Overseas Doctors Development 
Programme 

 
Innovations 

 Annual Training Programme Director (TPD) workshops as a forum for sharing good practice 
and to discuss quality HT programmes across South London.   Attended by Trusts across 
south London as well as by members of the HESL Quality Commissioning Team 

 Development of collaborative simulation Training Courses focussing on Mental  and Physical 
health co-morbidity 

 Innovations by MDECS two Specialty Leads:    
o CAMHS - joint management training and research seminars with SWLSG 
o Forensic - weekly regional teaching and bi-annual pan London conferences 
o OA - Annual joint meeting of doctors in postgraduate training from Geriatric 

Medicine, Old Age Psychiatry and GP 
o LD -  joint academic programme with Oxleas NHSFT, planning to include SWLStG  

 Appointment of Psychiatric Undergraduate Director (seven sessions per week) to enhance 
collaboration and relationship between undergraduate and postgraduate psychiatric 
trainees (Dr Charlotte Wilson Jones) 

 Investment in BMJ quality for all trainees and development of trainee quality improvement 
champion and mentorship in quality improvement scheme 

 The trauma and orthopaedics team continue to work with a European partner to develop 
the arthroscopic simulator, the first in the UK and Europe 

 Chemical Pathology - Pan-London Laboratory skills training course for FRCPath practicals 
(with UCLP LETB) 

 Ophthalmology - A computerised course is now available in ophthalmic surgery which is 
available to all trainees.  Cadaver heads are being used for strabismus and oculoplastic 
surgery with a training date designed around this facility 

 Clinical Radiology - Continuing participation in the European Society of Radiology scholarship 
programme with scholars assigned for three month observerships  between September – 
December 2014 within the radiology department in GI, oncology, cardiac/chest, paediatrics 
and musculoskeletal 

 Awards 
o HESL achievement award for supporting student nurses and midwives and their 

mentors in practice 
o Widening participation – Awarded In-house recruitment award and HESL 

achievement award 
o Haematology - Funding received for a medical education fellow to create a virtual 

haematology site 
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Activities which are unique to King’s Health Partners and wouldn’t have happened if it wasn’t for 
the AHSC 

 Collaboration within King’s Health Partners to take the lead on a number of work streams on 
behalf of the Confederation of South London Lead Providers 

 Continued dedicated links and use of resources with Institute of Psychiatry, Psychology and 
Neuroscience for all doctors in postgraduate training 

 Collaboration with acute Trusts within King’s Health Partners as part of south London LP 
network 

 We are currently in the process of seeking King’s Health Partners accreditation for all 
simulation training courses run in each Trust and will hopefully achieve this within the next 
few months 

 South London Simulation network 
 
 
 

Quality Assurance 
Dr Jonathan Koffman 

 
Delivery of workstream initiatives  
The Quality Assurance workstream  reviews and approves currently non-credit bearing educational 
opportunities across King’s Health Partners before they can be advertised under the ‘King’s Health 
Partners’ kitemark banner.     
 
The number of short, non-credit bearing courses seeking approval by King’s Health Partners’ quality 
assurance committee has steadily increased, with more health care professionals expressing interest 
in this process.  All these courses were reviewed by independent specialists and also by members of 
the quality assurance committee.   
 
We have continued to work closely with the King’s Professional and Executive Department who have 
now finalised an on-line Short Course Approval Form (SCAF) for use across the College; the system, 
which is free to all King’s Health Partners providers, is intended to facilitate easy and consistent 
submission processes for approval, advertising and monitoring of opportunities.  
 
A range of materials has been developed to support CAGs including ‘how to’ guides addressing 
quality assurance and providing support for new CAG quality assurance short course approval 
committees. 
A paper has been developed outlining a cogent case to seek approval from KCL for the accreditation 
of short courses with 5 or 10 credits.  This is in response to requests from colleagues across King’s 
Health Partners and externally.  It is increasingly sought to meet the training requirements of 
professional bodies, to facilitate promotion and to enable staff to develop their future career 
opportunities.  Moreover it is believed that accreditation will lead to increased demand from 
healthcare professionals for courses from both UK and potentially overseas markets which will 
attract valuable revenue to the College.  
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Research capacity building 
Professor Andrew Cope 

 
Delivery of workstream initiatives  
This year has focused on expansion and refinement of current initiatives to develop a cohort of 
outstanding researchers who will be able to benefit from the expertise across faculty institutions. 
 
Funding for Trainees in Translational and Experimental Medicine through NIHR/BRC funding, 
allocated to Cluster four (Training and Capacity Building), has supported 106 trainees over the past 
seven years. Funding is allocated to the following programmes: 

 Four year PhD studentships: these comprise a one-year foundation MRes in Translational 
Science, including rotation through three laboratories together with generic research skills 
modules. This MRes was established by the KBI (King’s Bioscience Institute) and so integrates 
both BRC and GSTT charity-funded KBI PhD students into a single cohort each year. There is 
now a complement of 44 students funded by KBI, BRC and MRC undertaking this new 
MRes/PhD programme, with another intake now planned for 2015/16 

 Clinical Training Fellowships: this provides one-year pump prime funding, where successful 
candidates develop a research project and prepare an application for external funding, each 
year the GSTT BRC fund up to five places, with SLaM BRC offering a similar model with their 
preparatory fellows. This model has now been expanded to include collaborations with the 
Francis Crick Institute 

 Allied Health Professional Training Fellows: includes an NIHR funded MRes awarded to the 
FNSNM. Candidates are considered from a wide range of disciplines besides nursing and 
midwifery, including pharmacists and physiotherapists. The first cohort have just been 
awarded the MRes with positive results, with the second cohort having just begun in 
September 2014. 

 Bridging fellowships:  postdoctoral  funding opportunities for early career researchers have 
been established, to support research talent within the organisation 

 
Development of new programmes/consolidation of programmes  
(i) Research training fellowships at the interface of mental and physical health 
A pilot initiative has been launched towards the end of this year, to encourage collaborative 
research that focuses on mental and physical health, through training fellowships for pre-doctoral 
researchers through a joint venture linking both Biomedical Research Centres. 
 
(ii) STEM Early Career Awards  
This award scheme, targeting PhD students and postdoctoral and clinical fellows, was expanded  in 
2013/14 and seeks to provide funding of up to £5,000 for initiatives that significantly accelerate 
translational research.  The awards have now supported 57 researchers and following on from the 
success of the previous award round, the awards will be expanded this year. 
 
(iii) Public Engagement Programme  
The successful Demonstrating Science initiative has continued to be delivered, and is now partnered 
with GSTT “Hands up for Health” and KHP Widening Participation to deliver a series of events 
throughout the year, from primary to high school level. Alongside engagement with local schools, 
the Research Roadshow series has expanded.  Recent events have focused on cardiovascular 
imaging, stem cells, kidney transplantation and events to raise awareness around International 
Clinical Trials Day and International Women’s’ Day, by promoting research in these areas. 
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The first King’s Health Partners Research Summer School was held, coordinated by Widening 
participation and both Biomedical Research Centres. The week long summer school aimed to 
promote the range of careers available within research and provide an introduction to translational 
research, with the week showcasing the bench to bedside approach.  
 

 
 

Simulation 
Dr Peter Jaye 

 
Delivery of workstream initiatives  
This year we have continued our shared faculty development across King’s Health Partners with the 
delivery of a generic Train the Trainers introductory faculty development course across all three 
Clinical sites.  In addition we have begun development faculty evening meetings, occurring two 
monthly from December 2014. 
 
We collaborated on a large HESL bid in 2014, which included work to be delivered across the three 
clinical partners in King’s Health Partners.  This was successful and SaIL were awarded £1.163 million 
in 2014-15.  This involves programs developed by host sites and also includes disseminating that 
work across the South London Simulation Network (SLSN).   SLaM in addition to bidding with us was 
successful with a £900,000 bid to develop a suite of programmes across SLaM. 
 
Development of new programmes/consolidation of programmes  

 Sepsis and “The Sepsis 6″ – Enhancing Patient Safety in the Ward Environment (4:2 model) 

 Delivering Compassion in Today’s NHS (4:2 model) 

 No Catheter, No Catheter Associated Urine Infections (CAUTI) (4:2 model) 

 Patient Driven Simulation Education: Putting Patients at the Centre of Teaching Healthcare 
Professionals to Treat Ongoing Chronic Conditions (4:2 model) 

 Tracheostomy Emergencies for ward based staff 

 Enhancing Patient Safety through ePMA (4:2 model) 

 Delirium and Dementia improving patient safety through care and compassion 

 Admission Avoidance - Across a range of clinical practices and settings including emergency 
medicine and mental health, drawing on research to deliver training appropriate to each 
sector 

 KCH is developing arthroscopic innovations and new techniques for filming scenarios 
 

Innovations 
CLOD Ensemble - We have recently been awarded Charitable funding for a three year collaboration 
with Clod Ensemble’s Performing Medicine group.  This pioneering research and development 
partnership will create a unique arts-based training programme for healthcare professionals at 
King’s Health Partners hospitals in London.  Supported by a £580,000 grant from the Guy’s and St 
Thomas’ Charity, which supports innovation in healthcare, the partnership between SaIL and 
Performing Medicine will create ten bespoke courses. In addition to developing and delivering the 
training programme, the findings of the project will be disseminated to medical educationalists, 
policymakers, participatory artists and arts educationalists locally and across the UK with the aim of 
establishing arts-based learning as a key methodology in the training of healthcare professionals. 
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External funding 

 Centre for Excellence in Healthcare Resilience – funded for a three year programme by the 
Guy’s and St Thomas’ charity 2014-15 funding - £184,397 

 Pioneering an Arts based learning programme – funded for a three year programme by the 
Guy’s and St Thomas’ charity 2014-2015 funding – £208,693 

 Improving Patient Safety through Simulation and a Quality Assurance Cascade System – 
funded for a one year programme by Health Education South London  

 2014-15 - £1,163,453.22 
 
 

 
Widening Participation 

Dr Steve Thompson and Staynton Brown 
 

Development of new programmes/consolidation of programmes  

 There are a number of programmes and projects based such as: Brightside e-mentoring and 
the Clinical Insight Programme. 

 Enabling Enterprise, an educational social enterprise which has experience with engaging in 
secondary schools, has approached GSTT with an innovative concept.  They will create ‘work 
days’ to give young people a sense of different healthcare careers.  In doing so, Enabling 
Enterprise will work with multi-professional teams in a bid to recruit for a range of 
healthcare careers 

 Enabling Enterprise are designing a project-based learning module for 7-9 year olds which 
involves creating a ‘health centre’ as this can encapsulate many areas.  The programme will 
commence in spring/summer 2015 

 
Link to CAGs 
All Clinical Academic Groups are encouraged to engage with widening participation.  There is 
representation from a number of CAGs that make up the committee.   
 
CAG members have been participating in the following: 

 Work Placements - GSTT have incorporated 400+ clinical and non-clinical work placements  

 The Brilliant Club - an award winning non-profit organisation that exists to widen access to 
top universities for outstanding pupils from non-selective state schools.  They have been 
recruiting tutors to work in London and the south east for programmes starting in the 
autumn.  Mentors are coming from across King’s Health Partners 

 Brightside e-mentoring - King’s Health Partners online mentoring scheme aimed at raising 
mentee’s career aspirations 

 In2Science – providing lab based placements for A-Level Science students 

 Clinical Insight Programme – work experience placements 

 Outreach for Medicine – the CAGs have helped to provide work experience placements 
(during Med-View) across key stages 3-5 (11-18 year olds) 
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Funding 
King’s Health Partner’s ‘Social Mobility Unit’ has been awarded £440,000, over a duration of two 
years, from HESL.  The award is to help enable social mobility and increase participation of the local 
community in the workforce.   
 
In addition, HESL contributed £25,000 to the ‘Reach Out for Healthcare Science’ Summer School 
2014.   
 

 
 

Learning Hub 
 

The Learning Hub is an online collection of educational resources that have been created by and for 
staff, students and trainees at King’s Health Partners. 
 
The Learning Hub’s collection has grown resources, ranging from short self-paced tutorials, videos 
and self-test exercises to longer structured modules.  It hosts a mixture of new resources created by 
King’s Health Partners staff and trainees and existing resources, some of which were previously only 
available to members of one of the partner organisations.  The Learning Hub is also used to signpost 
students and staff to high quality educational resources on external sites.  
 
The Learning Hub now has 2600 registered members, with 1000 actively using resources.  (Building 
on 600 members, 200 active in 2013).   
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Clinical Academic Groups 
 

Addictions 
Dr Emily Finch 

 
Key achievements 

 New MSc in Addictions studies commenced in 2013/14 with 13 full time students.  In the 
first year the course scored highly for student satisfaction on the national PTES survey, 
including an overall approval rating of 93% 

 The Understanding Drugs and Addiction MOOC was delivered on the FutureLearn Platform 
and 11620 enrolled in the course.  Over 97% of learners rated the course as very 
good/excellent  

 Award of HESL grant (250K) to deliver short courses in alcohol.  Project plan in place, 
appointments now made (KHP short courses) 

 Trust CPD programme delivered focusing on multidisciplinary workforce skills needed to 
improve outcomes of treatment and manage physical health problems in substance users 

 Series of eight workshops in substance abuse delivered in Qatar to the treatment and 
recovery centre there in partnership with Maudsley International 

 
Link to Education Academy workstreams 

 Global health education and training – delivering a course in the Middle East in partnership 
with Maudsley International 

 Physical and mental health – King’s Health Partners alcohol strategy and CPD 
 
Funding 
We have secured a HESL grant (250k) to develop short courses in alcohol.  
 

 
 

Behavioural and Developmental Psychiatry 
Dr Susannah Whitwell 

 
Key achievements 

• We have completed data collection for a study investigating undergraduate experience in 
the BDP CAG funded by a KCL College Teaching grant 

• We have recruited 15 CAG wide education and training champions to support training in the 
CAG 

• In October 2013 the Estia Centre was awarded funding from HESL to address health 
inequalities in people with intellectual disabilities through education and training.  

 
Link to Education Academy workstreams 
(i) Interprofessional education 
There is regular liaison with the interprofessional team in the medical education division of the 
medical school and CAG teachers with an interprofessional focus to a College Teaching Fund project 
in collaboration with the medical and nursing schools.  In 2014, we have developed interprofessional 
workshops for clinical teachers and a key theme of research carried out in the CAG on the 
experience of students was on interprofessionality.  
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(ii) Global Health 
There are strong links between the King’s Centre for Global Health and the CAG with a number of 
members of staff contributing to health professional education in low income countries such as 
Sierra Leone and Somaliland. 
 
(iii) Innovative technology and learning 

• In 2014 BDP CAG clinicians have continued to collaborate with the Institute of Education 
(IOE) and Faculty Development (of the former London Deanery) through the Technology-
enhanced Clinical Education participatory design workshop 

• In 2014 the Adult ADHD Service was awarded a grant from the Maudsley Charity to develop 
a service user educational app 

 
Funding 
We currently have grants from 

• HESL to fund a project to address health inequalities in people with intellectual disabilities 
through education and training.   

• King’s College London College Teaching Funding to investigate undergraduate student 
experience and develop resources for clinical teachers 

• Maudsley Charity to support the development of innovative patient education resources in 
ADHD 

 
 
 

Cancer 
Dr Simon Hughes and Professor Tony Ng 

 
Key achievements  
Establishing a global exchange programme in Translational Cancer Medicine 
King’s College London/King’s Health Partners Cancer Centre (KCL/KHP Cancer Centre); Tata 
Memorial Centre (TMC), Mumbai 

 Leads: Professor A. Purushotham / Professor T. Ng 

 Background: five year established strategic partnership between KCL/King’s Health Partners 
Cancer Centre and TMC 

o Research training; Research projects; Joint conferences; Joint publications; 
Involvement in Cancer policy in India 

 Established a new joint research / training programme to “link expertise in the dissection of 
functional heterogeneity of the cancer genome and gain insight into cancer biological 
mechanisms” 

o Submitted to the MRC (Newton Fund call)  
o Aim: to create an overseas attachment training programme at KCL/King’s Health 

Partners Cancer Centre for PhD students (Health Sciences) undertaking a doctoral 
programme at TMC. Students will spend up to one year within the KCL/ King’s Health 
Partners Cancer Centre Faculty in Genomics / Bioinformatics / Cancer Imaging 

 
Link to Education Academy workstreams 
(i) Pedagogic research  
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Dr A. Grigoriadis, in her second year of PGCAP, has investigated the integration of social media as a 
tool for teaching and learning in clinical settings.  Techniques discussed in this essay will be used in 
the taught courses, and should help to engage the students with each other and with other 
scientists. 
 
Funding 
Funding from a range of sources including Alexion Pharma UK, British Lung Foundation, GE 
Healthcare Ltd, Leukaemia and Lymphoma Research, Prostate Cancer UK, Breakthrough Breast 
Cancer, Breast Cancer Campaign, JRC, STFC, UK Industry, AMRC 
RC-STFC, BRC, Charitable Foundation Grad SCL Fund has been awarded to the CAG 
 
 
 

Cardiovascular 
Dr Mike Curtis and Dr Andrew Webb 

 
Key achievements - Delivery of education programmes 
(i) Postgraduate 
We continued to deliver our postgraduate Cardiovascular MPhil/PhD/MD programmes: 

 Our postgraduate MRes in Cardiovascular Science is organized by Professor Avkiran 

 Our in MSc Cardiovascular Research is organized by Dr Fraser  

 We provide firm heads (Professor Chowienczyk, Professor Marber, and Dr Modarai) 

 We continue as the Lead Provider for cardiology SpR training in South London 
 
The PTES results indicate that students for the above MRes and MSc scored their courses at the 
highest satisfaction level (100%).  
 
Link to Education Academy workstreams 
The CAG has identified potential advisors and mentors for healthcare students; some are already 
listed.  Further new mentors will be identified via the “CV CAG Teaching and Training Forum” emails 
so that all disciplines are represented (to date cardiology and vascular surgery are represented). 
 
 
 

Child and Adolescent Mental Health (CAMHS) 
Professor Derek Bolton 

 
Key achievements  

 Over the last year or so undergraduate teaching in child psychiatry has had a complete 
revision in style and content.  The students now have one half day of teaching consisting of 
lectures and interactive workshops run by consultant psychiatrists and specialist registrars.  
The feedback improved from very negative to it being positive; ratings, on a 1-5 scale have 
increased from under 3 to 4.2, and have continued to remain high at around 4.0. 

 The CAG has become the Lead Provider for Higher Psychiatry - Child and Adolescent in south 
London 

 Development of simulation training for CAP and for CAMHS more broadly 
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 Lecture capture software has been developed aimed at recording and storing lectures 
occurring at SLaM to be available to staff across the CAG 

 Our CAMHS MSc is under new leadership and has built on previous achievements.  This 
year's PTES revealed that 100% of our students were satisfied with the course overall with 
particular approval of multi-disciplinary teaching. 

 The CAG delivers Department of Health's new CYP-IAPT initiative (Children and Young 
Persons Increasing Access to Psychological Therapies).  In the first two years the treatment 
modalities were CBT for anxiety and depression, and Parent Training for child behaviour 
problems.  Following its success the initiative has doubled in size by adding training in other 
treatment modalities: systemic family practice for eating disorders, adolescent depression 
and self-harm, and adolescent conduct problems; and interpersonal therapy for depression 
in the adolescent population.  Much of the evidence-base for these psychological therapies 
and the curricula for the nationwide programme have been developed in the CAG. 

 
Link to Education Academy workstreams 
South London and Maudsley NHS Trust have established a new mental health simulation training 
modality.  This includes a specific videoing and editing suite, professional actors a and a specialist 
team dedicated to simulation training.  A CAMHS simulation lead has been appointed (Dr Benjamin 
Baig) who will design and coordinate CAMHS courses.  Thus far four CAMHS courses have been 
developed which focus on core clinical skills, management training and CAMHS Liaison psychiatry.  
Participants have included all members of multidisciplinary teams as well as paediatricians and 
medical staff from across London.  It is hoped that this educational modality can be available to core 
and higher specialist trainees, undergraduate students and CAMHS clinical teams over the next year. 
 
Funding 

 Funding from London Deanery to developsimulation training films using actors aimed at 
postgraduate psychiatry trainees.  Funding from the Maudsley Charity for filming Maudsley 
Child and Adolescent Department lectures to be made available to SLaM employees 

 Development of new programmes/consolidation of programmes 

 Disability awareness training is being developed aimed at A-level students.  Two full days of 
training were offered, and oversubscribed, with excellent feedback 

 
 
 

Child Health 
Dr Simon Broughton and Dr Tim Watts 

 
Key achievements 

  Education and training CAG event from all sites of King’s Health Partners, with nursing, 
therapist, pharmacy input 

 Significant increase in GP engagement, using a joint approach between KCH and Evelina 
London Children’s Hospital 

 Further development of Health Visitor educational forums 

 Multi-disciplinary Advanced Paediatric MSc has been further developed Expanding 
simulation programme, with a variety of innovative learning opportunities, including ward-
based and formal education days 
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 Ongoing development of the Children and Young People’s Health Partnership, led by Dr 
Claire Lemer and Dr Ingrid Wolfe, working with local health staff to improve paediatric 
outcomes, through more joined up care and better staff, patient and family education. 

 Development of Lead Provider role for Paediatric ST1-5 training programme, with 220 
trainees, across 10 hospitals 

 
Link to Education Academy workstreams 

 Simulation – this is a strong element of the education profile of Child Health, with 
cooperation with SAIL centres across both sites, a number of successful bids for funding, and 
a wide variety of training opportunities for medical, nursing and other disciplines 

 Postgraduate clinical education workstream links with our Paediatric ST1-5 programme for 
which we are lead provider for South Thames 

 Global health education & training – there is a paediatric contribution to the Global Health 
MSC, and there is a global health module with in the Advanced Paediatric MSc 

 Careers management – there are a number of Paediatricians across KCH and Evelina on the 
careers database 

 
 
 

Clinical Neurosciences 
Professor Ammar Al-Chalabi 

 
Key achievements 

• Successful five year review of the MSc Clinical Neuroscience 
• Award of the international, competitive European Network for the Cure of ALS (ENCALS) 

Young Investigator Award to Ashley Jones, a PhD student in the Department 
• Awards of Outstanding Academic Trainee and first place in end of year Foundation School  

presentations to Zanna Voysey, an F2A in the department 
• Award of European and International Training Fellowship Programme to King’s College, 

London and KCH Parkinson’s Centre of Excellence as an accredited training centre for 
postgraduate European Movement Disorders Trainees 

 
Link to Education Academy workstreams 
The Clinical Neurosciences CAG is strongly involved in research and teaching as a workstream, and 
also in Innovative Technology and Training.  We are now developing simulation training, and have 
implemented a scheme for visiting trainees from Sri Lanka, linking to the Simulation and Global 
Health workstreams.  The post-CCT Fellowship scheme links to the Quality Assurance workstream.  
 
Funding 
Various sponsors contribute to the courses run by the Clinical Neurosciences CAG.  The F2A in 
Neurology has been funded for the past four years through an educational grant from GSK.  This has 
now expired and new funding streams are being sought, including an education grant from Biogen 
Idec and support from the MSc Clinical Neuroscience, on which the F2A teaches. 
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Dental 
Professor Mark Woolford 

 
Key achievements 

 Maintained NSS score at 93% satisfaction for dentistry 

 The Dental programmes are all delivered to a high quality.  Feedback on National and local 
surveys are all good.  Areas such as assessment and feedback still require improvement 
across the board, but that is a common picture seen nationally 

 Successful visitation of Orthodontic Auxiliary programme, as part of accreditation process, 
by General Dental Council (GDC) 

 Dr Paul Hellyer wins Teaching Excellence Award 

 Dr Andoniadou delivers Young Endocrinologists' Prize Lecture 

 Professor Di Silvio recognised for supervisory excellence 

 Grant success for new online education programme 

 Dental Institute launches new e-learning course on managing dental fear 

 PTES results have improved in particular for Distance Learning Programmes.  Visiting 
Examiner reports have always been good, band previously variable student feedback is now 
improving.  This will always be a challenge as this cohort of students face very different and 
complex challenges compared to students who study within the King’s Health Partners 
territory 

 Recent review of the BDS undergraduate programme by the General Dental Council 
produced a very favourable report with only a few minor action points. 

 Feedback on short courses has been very good and this continues to be a significant part of 
the provision of the DI 

 New CPD courses for staff held at lunchtimes have received excellent feedback and have 
helped staff acquire CPD credits without the need for multiple days away from the 
workplace 

 
Link to Education Academy workstreams 

 Careers management – mentoring for all staff is now developed in the Dental CAG 

 Global health education and training – The Dental CAG has worked with this group and 
members have travelled overseas in support of projects.  This area is a popular intercalated 
BSc for our students 

 Technology enhanced learning – The Dental CAG continues to engage significantly in this 
area, in particular in developing new technology for clinical assessment of all trainees 

 Interprofessional education and training – We are looking to develop in this area to link in 
with the new initiative of the Clinic at West Norwood.  Discussion are well forward with the 
IPE team in medicine 

 Leadership – We are working in this area to develop the programme in the business of 
dentistry that will contain significant elements of leadership enhancement 

 Physical and mental health – We are looking to develop this area lead by the Head of School, 
Professor Dianne Rekow 

 Simulation – The Dental CAG has led national developments in haptic technology for training 
oral healthcare workers.  It continues to publish in this area and present nationally and 
internationally 

 Widening participation – The Dental Programme has a bespoke enhanced support entry 
route for widening participation purposes.  This has high quality and high numbers of 
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applicants.  West Norwood will be a centre in the community to encourage widening 
participation in all areas of the oral healthcare workforce 

 
 
 

Genetics, Rheumatology, Infection, Immunity and Dermatology 
Dr Steve Thompson 

 

Key achievements 

 Appointments within the Faculty of Life Sciences and Medicine:  
o Dr Helen Collins has been appointed Vice-Dean for Postgraduate Taught Studies 
o Dr Linda Klavinskis has been appointed as the Vice-Dean of Postgraduate Research 
o Dr Steve Thompson has been appointed as the Head of Immunology for the new 

Teaching Centre of Immunology 
o Professor Guy Tear will become the Head of Teaching Department of Genetics in 

2015 
 
Link to Education Academy workstreams 
(i) Widening Participation  
Members of the CAG are actively involved in delivering two summer schools aimed at pupils from 
local ‘Widening Participation schools’ namely Reach Out for Healthcare Science Programme 2014 
(funded by HESL), a collaborative initiative between KCL, Imperial College and UCL.  This week long 
summer school aimed at raising aspirations of one hundred 14 year old pupils and promoting the 
range of careers within the healthcare science sector.  
 
The CAG Education Lead is collaborating closely with the widening participation lead in developing 
and recruiting volunteers for various schemes, including mentors, placements on the Clinical Insight 
Programme, apprenticeships and assisting The Prince’s Trust and Centrepoint at rehabilitating the 
long term unemployed.   
 
(ii) Technology Enhanced Learning  
An app has been created called, ‘Infections’ that provides the workforce with information regarding 
a whole host of guidelines relating to infection such as: Empirical Antimicrobial Treatment; 
Antimicrobial prophylaxis; Infection Prevention and Control and many more.  This innovative app 
coincides with the ‘Antimicrobial Stewardship’ resource designed for the King’s Health Partners 
Learning Hub.   
 
The CAG has commenced ensuring that all future courses and those in development feature 
resources which can be accessible online via the Learning Hub.  These may include through the use 
of blended learning packages and flipping the classroom through the use of podcasts, online 
modules or video-recorded lectures etc.  
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Imaging and Biomedical Engineering 
Professor Stephen Keevil and Dr Slavik Tabakov 

 
Key achievements 

• Our undergraduate programmes (BSc Imaging Sciences and BEng/MEng Biomedical 
Engineering) both achieved record intakes in 2014/15, exceeding targets 

• The MSc Clinical Science (Medical Physics) and MSc Clinical Science (Clinical Engineering) 
programmes successfully passed NHS quality review with commendations in eight areas and 
particular praise for use of expert patients and integration of teaching by NHS and academic 
staff 

• KCL was awarded an EPSRC Centre for Doctoral Training in Medical Imaging (joint with 
Imperial): one of only three nationally, funding over 70 4-year studentships over a 5 year 
period 

• Professor Phil Blower, Head of the Department of Imaging Chemistry, was awarded a KCL 
Supervisory Excellence Award in 2014 

• An NIHR ACF (academic clinical fellow) post in Radiology was allocated to KCL/GSTT.  The 
first ACF started in August 2014 

• Radiology trainees received a number of prizes and awards, including the Annual Royal 
London Interventional Radiology Symposium Prize, the Terumo fellowship prize, and a CIRSE 
poster certificate of merit 

• The first cohort of Scientist Training Programme (STP) trainees in medical physics and clinical 
engineering finished in September 2014.  All have done exceptionally well in their clinical 
training, academic studies and research projects, and have gone on to work in a range of 
NHS clinical science specialisms, or in research 

• The Assistant Clinical Technologist Apprentice Scheme pioneered by KCH Medical 
Engineering and Physics has won three national awards and is informing developments in 
this area nationally.  We are now in our 2nd cohort, this time with 10 apprentices, with 
additional placements in Clinical Engineering at GSTT, Critical Care at St Georges, Maternity, 
Ophthalmology, Respiratory Medicine, Radiation Protection and Nuclear Medicine at King’s.  
Further discussions are taking place with Children’s ICU and Clinical Skills for future 
placements 

• Several CAG staff are involved at a senior level in the development and oversight of national 
and international training programmes for radiologists and clinical scientists 

• MSc Clinical Sciences student awarded the Mercia Award in Medical Engineering. This is a 
National Award, announced to all Vice-Chancellors of all Universities dealing with medical 
engineering 

 
Link to Education Academy workstreams 

• Postgraduate clinical education: members of the CAG lead on postgraduate training in 
clinical radiology throughout south London 

• Simulation: there are plans to develop further simulation initiatives in paediatric and breast 
imaging 

• Widening participation:  the apprenticeship scheme pioneered at KCH offers access to 
careers in healthcare science which would previously have been closed without a degree 
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Funding 
The MSc Clinical Science (Medical Physics) and Clinical Science (Clinical Engineering) programmes 
which were supported by a King’s Health Partners collaboration are funded by the NHS through 
Health Education England.  
 
 

 
Medicine 

Dr Vivek Srivastava 
 

Key achievements 
• Shortlisted for the British Medical Journal Quality awards - Occupancy project Emergency 

Department  St Thomas’ Hospital 
 
(i) Lectures and courses 

• Multi-professional Cadaveric Trauma Surgical Skills Course; for non-surgeons in resuscitation 
scenarios 

• Trauma Team Member and Leadership courses at KCH and GSTT to integrate knowledge and 
skills into local practice, and develop high reliability multi-professional teams 

• Improving Patient Safety in Emergency Situations (IPSES) and Trauma Team Members (TTM) 
simulation course - awarded funding by HESL to run for a year 

• Running (Sepsis + “The Sepsis 6”) simulation course 
• Lecture at the International Conference on Emergency Medicine Hong Kong 11–14th June 

‘How to get the most out of your CPD/CME’  
• Annual Major Incident training for Emergency Department staff (Doctors and Nurses) and 

also Metropolitan Police officers  
 
(ii) Fellowships 

• Successful cross disciplinary fellowships in drug safety (MRes fellowship award); 
International Conference on Pharmacoepidemiology, oral presentation Taipei October 26th, 
2014.  "A Meta-Analysis of the Harms Associated with the Novel Oral Anticoagulants 
(NOACs) for Stroke Prevention in Atrial Fibrillation (AF) and the Treatment of Venous 
Thromboembolism (VTE) in the Elderly"  

• Appointment of education fellows through the PGME with commitment to trauma training 
• Supervised KCL MRes student on NIHR funded project to study decision making by patients, 

carers and hospital staff with an aim to develop educational modules to improve care and 
prevent emergency admissions in chronic disease 

 
(iii) Simulation 

• Lead for undergraduate simulation training for King’s Health Partners - Peter Jaye 
• Lead on simulation training for King’s Health Partner - Shum Dev 
• Lead for  foundation year simulation training  for King’s Health Partners - Shum Dev 
• Live mobile simulation exercise of trauma patient pathway from Resus to Theatre 
• New simulation course developed for Core Medical Trainees of the south east London sector 

 
(iv) Ultrasound 

• Lead ultrasound simulation training  for King’s Health Partners 
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• Organising weekly practice session for level one US competencies being supervised by the 
regional US lead 

Link to Education Academy workstreams 
• We are working closely with psychological medicine in developing education under the 

mind-body workstream 
 
Funding 

• Awarded HESL funding to redevelop TTM /TTL course, and pilot and run six courses 
• Burdett Trust for Nursing £72,000 to implement better care planning in care homes 

 
 
 

Mental Health of Older Adults and Dementia 
Vanessa Smith 

 
Key achievements 

• Official launch of http://mhoad.slam.nhs.uk care pathways site to support workforce 
development 

• Completion of two cohorts from the MSc Advanced Care in Dementia  
• New e-learning course on recovery focused practice in older people’s services on the 

Dementia Training Centre 
 

Link to Education Academy workstreams 
(i) Career management: we continue to prioritise the development of career pathways for 
clinical and non-clinical staff. Initiatives such as band 5 nurse development, formal and informal 
research opportunities and clinical and managerial leadership training all form part of our education 
plan, now and in the future.  We work closely with SLaM Partners to provide access to one to one 
coaching for our workforce to enable staff to make decisions about their career. 
 
(ii) Global health education and training: To date, we have designed and delivered two 
successful education and clinical attachment for non-medical clinicians from the Hong Kong District 
Health Authority.  We also want to increase the admission of overseas students on our MSc 
programme  
 
(iii) Inter-professional education: We have successfully rolled out a simulation programme for 
community practitioners about bio-psycho-social assessment and crisis management.  The 
programme was designed for all non-medical clinical staff, to include social workers.  
 
(iv) Leadership: In conjunction with SLaM Partners we have designed and delivered a leadership 
development programme for community team managers.  The programme has enabled managers to 
engage in effective change management so they can deliver on CAG priorities.  In addition, as part of 
the MSc in Advanced Care in Dementia we run a module on leader and change in dementia care, 
which continues to be well evaluated.   
 
(v) (vi) Simulation: We are currently working with the mental health lead for simulation at 
SLaM, to deliver a programme for inpatient staff on therapeutic engagement with people who have 
dementia with behaviour that is challenging.  We have trained eight senior staff from a range of 
professions in debriefing simulation training so they can facilitate simulation training days.  We 
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completed a pilot of five simulation training days which were attended by healthcare assistants and 
registered nurses from our Specialist Care Units.  In total we have trained 60 staff.  The training was 
well received by the participants and we are still awaiting the final analysis from the simulation 
team. 
 
(vi) Widening participation: The CAG has an established service user and carer participation 
group.  We continue to provide educational opportunities for voluntary sector organisations and one 
project has led to obtaining funding for a project worker specific for people with dementia.  As part 
of our dementia strategy developments, we see dementia friendly communities as a key outcome. 
 
 
 

Mood Anxiety and Personality 
Jo Kent 

 
Key achievements  
(i) IAPT Service Line 

 A series of workshops have been set up for Centre for Anxiety Disorders and Trauma to 
provide ongoing training across the four boroughs 

 Ad hoc training has been agreed for practitioners to learn new modalities to be delivered 
within Improving Access to Psychological Therapies 
 

(ii) Assessment and Liaison and Treatment Service Line 

 Centre for Anxiety Disorders and Trauma and Anxiety Disorder Residential Unit sessions 
have started 

 Dual Diagnosis, Cognitive Behaviour Therapy (CBT) and Dialectic Behavioural Therapy (DBT) 
clinicians now in community teams 

 Education and training Engagement Assessment Stabilisation Lead appointed 

 Work is progressing with the simulation team and Lambeth will be carrying out training in 
assessment and reception work in October 2014 and will be rolled out to other boroughs 
whilst it is being developed 

 Programme of training in CBT/DBT and Psycho-education for Recurrent Affective Disorders  
has been agreed and is being arranged, starting January 
 

(iii) Professional Groups 

 Advanced Nurse Practitioner training is being rolled out in 2015 by London South Bank 
University 

 Clinical and borough pathway leads continuing to develop strategies to inform future 
training and education needs  
 

(iv) Service User Advisory Group 

 Service user involvement training event to take place soon 

 Two briefing events for service user consultants (patient feedback methods and Involvement 
methodology) 

 Training event on running focus groups 
 

(v) Management 
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 On-going work with SLaM Partners is taking place across Lambeth, Southwark and Lewisham 
for Team leaders and consultants 

 Coaching with SLaM partners offered to managers and team leaders 
 
 

 
Pharmaceutical Sciences 

Professor Graham Davies and Kai-Loke Chan  
 

Key achievements 

 NSS score for MPharm degree increased from 85 to 93% overall – representing an increase 
in all sub-scales from the previous year 

 The MPharm degree was re-accredited by the General Pharmaceutical Council (GPhC) for 
the maximum six years, with no conditions or recommendations 

 The Postgraduate Practice Certificate in Independent Prescribing (leading to prescribing 
rights for pharmacists) was re-accredited by the GPhCouncil for the maximum of three years, 
with no conditions or recommendations 

 Established a pharmacy-based “Statement of Teaching Proficiency” to recognise the 
teaching contribution of staff within the CAG 

 KCL Pharmacy and Pharmacology ranked 3rd in the world by QS ratings 
 

Link to Education Academy workstreams 
We continue to contribute to the widening participation and global health workstreams and 
have recently been approached to establish more formal arrangements with the simulation 
work-stream, which will be a priority for the 2014-15 academic year.   
 
We participate in the interprofessional education programme, playing a significant role in the 
development of patient safety material. 
 
Funding 
Funding for L3 apprenticeships at Guy’s and St Thomas’ FT, through a delivery partnership 
agreement with Bromley College. 
 

 
 

Psychological Medicine 
Dr Sean Cross and Debbie Garlick 

 

Key achievements 

 King's Health Partners linking - mental health awareness training provided to Todd ward at 
KCH by the Psychiatric Liaison Nurse (PLN) team at KCH 

 Employment of assistant psychologist – Chris Attoe – following grant from the King's Health 
Partners partners board to engage in scoping exercise on education and training around 
mental physical interface issues 
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Link to Education Academy workstreams 

Setting up of new cross cutting Mental/Physical interface workstream to be chaired by Sean Cross. 

The first major piece of work for this workstream is the scoping exercise detailed above with report 

due January 2015. 

 

 

 

Psychosis 
Eduardo Iacoponi and Rachel Perera 

 
Key achievements 

• A successful first year of the newly developed Masters in Early Intervention course was 
attended by 30 students which was double the number expected 

• A psychosis specific training programme has been developed and implemented to support 
the implementation of a major CAG organisational change project.  The Adult Mental Health 
(AMH) project is being implemented in the two boroughs of Lewisham and Lambeth and is 
based on research outcomes from the early intervention pathway.  The success of the 
programme has brought forward the implementation of the AMH project in the other two 
London boroughs 

• Professor Elizabeth Kuipers was awarded 2013 Women in Science Lifetime achievement 
award for being a pioneer of talking therapies 

• Jenny Kravariti (director of the MSc Psychiatric Research) was awarded the College’s 2013 
Teaching Excellence Award in the ‘Supervisor of the Year (for MSc projects)’ category, whilst 
Jenny Yiend, director of the Mental Health Studies Programme, was awarded the College's 
2013 Most Innovative Teacher Award 

• Clinical skills tutors have developed and delivered a comprehensive learning programme for 
all Trust support workers based on a competency framework and individual coaching and 
development.  Five of the CAG in-patient wards had clinical support workers who were 
provided with regular teaching sessions.  E-learning has been developed which is being used 
by all new Trust support workers in response to the Cavendish Review and Francis Report 

 
Link to Education Academy workstreams 
The Psychological medicine CAG has developed multi-disciplinary simulation training focusing on the 
physical and mental health interface and our CAG staff have attended a range of workshops.  These 
include our in-patient staff on dealing with psychiatric emergencies, physical health deterioration, 
decision making for admission and tailored training for ward teams in situ.  We are now developing 
community focused simulation days for example on assessment skills and home visiting.   
 
We are in discussion with our colleagues in the acute hospital CAGs to develop learning programmes 
on specific physical health issues such as the Cardiology CAG about ECG training. 
 
Funding 
Our Psychological Interventions for Psychosis department has generated £132,021 by providing 
specialised CPD and supervision on CBT and Family Interventions nationally and internationally.  
Fifteen workshops have been provided for groups in the CAG as well as to staff internationally for 
example in Barcelona, Hong Kong and the USA. 
 



34 
 

Research grants continue to be allocated to address specific developments in the CAG services with 
education and training being a key part of the project implementation.  An example of this is a 
project implementing physical health clinics and specific learning on vitamin D.  Physical health 
clinics will be set up in the CAG in response to research about low Vitamin D levels in our client 
population.  Staff will be trained to run these clinics and subsequently to deliver an intervention in 
order to improve our service users’ physical health.   
 
The CAG IMPACTS research project has continued to offer training to staff on health behaviour 
change and other physical health and wellbeing interventions. 
 
 

 
Women’s Health 

Miss Helen Bickerstaff and Dr Sonji Clarke 
 
Key achievements 

 Recent course on transition from specialist registrar to Consultant for year 6 and 7 postgrad 
trainees, highly rated  

 Athena Swan silver award 

 Highest consecutive feedback scores for undergraduate medicine in phase 4 MBBS 

 Completion of six pilot schemes in undergraduate education completed, with data analysis 
in progress for submission to medical education literature 

 Redevelopment of MSc in Ultrasound 
 
Link to Education Academy workstreams 
(i) Careers Management 

• summer school and work experience and widening participation as above 
 
(ii) Global health education & training  

• Global health BSc continues to attract excellent candidates and receives excellent feedback 
 
(iii) Improving health and well-being  

• Facilities provided for breast feeding students have been provided this year 
 
(iv) Innovative technology and teaching  
Desperate Debra was invented, developed, funding obtained and evaluated within the women’s 
health dept by Professor Shennan et al and was awarded GSTT Annual Trust award for innovation in 
2012. It is now available for purchase globally.  
 
Development of audio visual resources in-obstetrics and gynaecology to assist teaching and training 
of the medical students has continued. Numerous videos are now available. on the virtual campus, 
with more in progress over the next few months. Obstetric and gynaecology history taking vignettes 
have been written and produced as work books on the virtual campus. 
 
(v) Interprofessional education and training  
• Medical, nursing and midwifery students participate on a regular basis in ward based IPL. 
• There are numerous Postgraduate CPD courses which have an IP client base. 
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(vi) Leadership  
Clinical leadership course has been led by Dr Rajasingham 
 
(vii) Marketing 
The CAG outcome booklet has completed with a large section devoted to Education and learning. 
Several media interviews have been conducted by staff within the CAG and published, including 
Vogue, the Daily Mail, the Discovery channel and iGST 
 
(viii) Pedagogic research  
This year we ran six pilots in undergraduate education. Each pilot was run using selected groups of 
students and controls where appropriate. A work stream is in progress with three students allocated 
to analyse the data and present the work for publication. We aim to submit all these pilots to a 
medical education conference by 2016 
 
(vix)  Quality assurance  
Quality assurance in the undergraduate curriculum has been a major focus this year, ensuring that 
didactic teaching is provided with parity across the course.  The introductory days at the beginning 
of each rotation have changed considerably to ensure that all students achieve high quality teaching 
and simulation for two weeks, before entering the wards. 
 
(vx) Simulation  
The team training in Obstetrics and Gynaecology has been difficult to support (financially and time), 
particularly with nurses and midwives, but we hope to work on this in the coming year.  In situ 
training is being developed in the maternity unity and in situ interdisciplinary training development 
for gynaecology is the next step. 
 
The LAPPSIM course (laparoscopy simulation course) was developed and introduced in 2011 and is 
well attended by 6-9 trainees across the region  yearly. It has had excellent feedback and results of 
improved practice for the trainees. 
 
(vxi) Widening participation  
Groups of students are invited twice yearly to widening participation courses in O&G to attract high 
achieving students to a career in medicine. 
 
Funding 

• Recent award of bid for MDT training for healthcare workers involved in maternity care 
• Funding has been obtained for simulation models ‘Mamanatalie’ (for our department and 

for Somaliland) and ‘SIMOM’ (a simulation mother and baby) for the SAIL unit at St Thomas’ 
site.  In addition ‘Desperate Debra’ which aims at teaching  

 
 

 


